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Institute of Innovation for the Future Society, Nagoya University

Position Opening of Designated Assistant Professor and Research Scientist

Issue
Call for Applications Open position for Designated Assistant Professor or Research
Scientist (International Standard Database Construction)
Recruitment Details
[Job description (duties, courses taught, etc.)]
Institute of Materials Innovation, Institute of Innovation for the Future Society, Nagoya
University has been conducting industry-academia collaboration programs since 2021
(NEDO: development of innovative storage batteries for electric vehicles, NEDO: post-
5G information and communication system infrastructure strengthening R&D project)
and ongoing industry-academia collaboration programs (Aichi Prefecture priority issue:
construction of materials and properties database for EVs and application of AI/MI and
IoT) and OPERA (Material and Energy Renovation Co-creation Consortium). (Aichi
Prefecture's priority issue: construction of materials and properties database for EVs and
application of AI/MI and IoT), and OPERA (Material and Energy Renovation Co-
creation Consortium), the developments of new quintet electrolytes using electron gun
evaporation equipment, single-phase two-dimensional molybdenum sulfide membranes
by liquid-phase method, informatics analysis of structural and process data and device
performance. In addition, we are promoting research and development related to the
development of data cleansing methods for SEM and TEM images. This solicitation is for
the work of constructing a database server for this information and making it into a
database, which will be constructed from the viewpoints of optimization models, data
analysis, multivariate analysis, statistical models, computer science, data mining,
algorithms, text mining, and software engineering. In the construction of this database,
we will also collaborate and negotiate in English with other organizations in order to

develop it as an international standard database overseas.

[Location] Chikusa-ku, Nagoya City, Aichi Prefecture
[Number of applicants] Designated Assistant Professor or Research Scientist, Several

[Date of appointment] As soon as possible after Aug 1, 2021

Type of work
Full-time
Until March 31, 2022. And the position period can be renewed every fiscal year
according to results up to March 31, 2026.



IV Qualifications

[Details of qualifications, requirements (including degrees, etc.), and expertise in the
specific field required].

Applicants who wish to be a designated assistant professor must have a doctoral degree.
Applicants who wish to be a researcher must have a bachelor's or master's degree, or have
acquired specialized knowledge at a vocational school, etc. and have practical experience
at a company, etc. From the viewpoint of the field, it is desirable that the applicant has
mastered a part of optimization models, data analysis, multivariate analysis, statistical

models, computer science, data mining, algorithms, text mining, software engineering,

etc.

V  Employment condition
[ Salary, Working hours, Holidays, Period of employment, Insurance, etc.]
- Work rules for employees of Tokai National University
https://education.joureikun.jp/thers_ac/act/frame/frame110010928.htm

The salary will be based on the annual salary system determined by the University.

VI Application Period
April 19, 2021 - May 31, 2021

However, this period will end as soon as a candidate is selected.
VII  Application and Selection

For designated assistant professors
(1) Curriculum vitae
(any format, photo attached, contact information including e-mail address)
(2) Research and other activities to date
(3) Research and development achievements
(list the period and results, also include development at vocational schools and
companies),
(4) One A4 page summary of graduation thesis, etc.,
(5) List of refereed papers,
(6) List of international conference papers,
(7) List of patents,
(8) Awards,
(9) Others.



(10) Name, affiliation, contact information (address, telephone number, e-mail
address) and recommendation letter of one person who can be asked for your

activities

Please send a set of electric materials to the email:
saito@nagoya-u.jp
Prof. Nagahiro SAITO, Ph.D.

For researcher
1) Curriculum vitae
(any format, photo attached, and contact information including e-mail address)
2) Documents on your study and work up to now
(1) Research and development achievements (list the period and results, also include
development at vocational schools and companies),
(2) One A4 page summary of your graduation thesis,
(3) One A4 page summary of your work related to database construction (you may use
diagrams),
(4) List of refereed papers,
(5) List of international conference papers List of refereed papers,
(6) List of international conference papers,
(7) List of patents,
(8) Awards,
(9) Name, affiliation, contact information (address, telephone number, e-mail address)

and recommendation letter of one person who can be asked for your activities.

Please send a set of electric materials to the email:
saito@nagoya-u.jp
Prof. Nagahiro SAITO, Ph.D.

saito@nagoya-u.jp.

Selection process (selection method, decision on acceptance or rejection)
Interviews will be conducted after screening of documents.

Applicants will be contacted by e-mail.

VIII Others
Nagoya University will actively recruit women if they are recognized as equal in the evaluation

of performance (including research performance, educational performance, social


mailto:saito@nagoya-u.jp
mailto:saito@nagoya-u.jp

contribution, and character). Nagoya University will actively recruit female candidates if they
are recognized as equivalent in terms of performance (including research achievements,
educational achievements, social contributions, and personality).

The submitted documents will not be used for any purpose other than this selection process.
The Selection Committee will be responsible for disposing of the application documents and
will not return them.

Transportation expenses for interviews will not be reimbursed.



